
The Pelham School Board has identified Teacher Pay, Recruitment & Salary Comparisons of Pelham Teachers to Surrounding Towns 

Retention as a Top Priority • This comparison illustrates that Contract Highlights 
2018- Pelham NH Avg Difference % Difference 

in the first few years Pelham's 
Intended Outcomes of New Contract salaries match or beat other dis­ Bl $40,060 $38,274 $1,586 4.0% • Move from a 13 Step Schedule to a 20 Step 
• Bring teacher's salaries up in order to close the gap with average salaries for our region tricts B6 $42,560 $45,769 -$3,236 -7.6% Schedule 

Year Step 1-5 Step 6-15 Step 16-20 • This contract focuses on the middle experience range of teachers recognizing the salaries are not B13 $48,660 $57,159 -$8,599 -17.7% • A teacher with a Master's degree 
competitive • Every Teacher will receive a 1 % raise 2019-2020 $150 $1,875 $1,750 

Ml $43,460 $42,493 $967 2.2% and approximately 6 years of ex­
2020-2021 $150 $1,450 $1,475 • Improve our ability to recruit and retain quality teaching staff which in tum will lead to higher perience is paid more than 10% M6 $45,960 $50,882 -$4,922 -10.7% 

• In addition to a 1 % increase a teacher will quality education for our students less than surrounding districts M13 $51,960 $65,171 -$13,211 -25.4% 2021-2022 $150 $1,100 $1,125 
receive an additional increase depending on 

2022-2023 $150 $950 $975 Pelham has become a "training ground" for new teachers CD2Ml $47,460 $49,155 -$1,695 -3.6% placement on step schedule 
• A teacher with a Master's degree 2023-2024 $150 $800 $825 • Our current salaries are competitive for new teachers CD2M6 $49,960 $57,278 -$7,318 -14.6% and approximately 13 years of 

Step 21 and above will receive a $1,000 
• We attract aspiring teachers who are training with us and moving onto other districts with the ex- experience is paid more than CD2M13 $55,960 $70,215 -$14,255 -25.5% 

• 
longevity adjustment with 20 or more years 

perience and mentorship we have provided 25% less than our surrounding 
of creditable service and the last 10 years 2019-districts • Our veteran teachers are constantly mentoring new staff 2020 Pelham NH Avg Difference % Difference 

• 32 mentors mentoring 40 individuals in the current school year (2018-2019) • Projected 
There is no easy or quick solution 

Bl $40,611 $38,779 $1,832 4.5% Turnover Data for PEA • Mentors spend approximately 50 hours per school year on mentoring duties 
• It took many years for Pelham to B6 $44,860 $45,809 -$949 -2.1% 

widen the wage gap between us • Turnover ratios increased from 7 .2% in FY 15 to Fiscal Termina-
Turnover B13 $50,921 $57,718 -$6,797 -13.3% Budgeted ' 

y ear tIODS ARTICLE 2 - COLLECTIVE BARGAINING AGREEMENT and surrounding communities a high of 15% last year 
Ml $44,045 $43,159 $886 2.0% 

Shall the Pelham School District vote to approve the cost items included in the collective bargain­ and it's going to take many years 
M6 $48,295 $51,295 -$3,000 -6.2% to tighten the gap ing agreement reached between the Pelham School District and the Pelham Education Association 

M13 $54,355 $64,758 -$10,403 -19.1 % 
(PEA) which calls for the following increase in the salaries and benefits over the amount paid in • Pelham teachers will still be be­ CD2Ml $48,085 $48,587 -$502 -1.0% 
the prior fiscal year at the current staffing levels. low the average of surrounding CD2M6 $52,335 $56,098 -$3,763 -7.2% 

communities but you can see this 
CD2M13 $58,395 $67,453 -$9,058 -15.5% Year Estimated Tax Increase contract reduces the gap 

2019-2020 $493,563 2019-2020 
2018-2019 . % Difference 

• For example a teacher on step P roJecte d 

2020-2021 $495,779 M13 will be 6.3% closer to the Bl 4.0% 4.5% 0.6% Estimated Tax Impact of Warrant Article #2 
2021-2022 $487,295 average salary of our surrounding 

B6 -7.6% -2.1% 5.5% Estimated Tax Impact in Year 1 of contract is approximately 29 cents per thousand: communities 
2022-2023 $475,257 B13 -17.7% -13.3% 4.4% 

2023-2024 $479,190 Note: Approximately 40% of our teaching Ml 2.2% 2.0% -0.2% 
Assessed Estimated Year 1 

staff have a Master's degree M6 -10.7% -6.2% 4.5% Home Value Tax Increase 

And further to raise and appropriate the sum of Four Hundred, Ninety-Three Thousand, Five Hun­ M13 -25.4% -19.1% 6.3% $300,000 $87 

dred and Sixty-Three Dollars ($493,563) for the 2019-2020 fiscal year, such sum representing the CD2Ml -3.6% -1.0% 2.5% $350,000 $102 
B = Bachelor's Degree; M = Master's Degree; CD2M = CAGS/ additional costs attr

i

butable to the increase in salaries and benefits required by the new agreement Doctorate/2 Masters Degrees CD2M6 -14.6% -7.2% 7.5% $400,000 $116 

that would be paid at current staffing levels? (Majority vote required). CD2M13 -25.5% -15.5% 10% $450,000 $131 
NH Average represents data collected from Windham, Salem, 

Recommended by the School Board Nashua, Hudson, Derry & londonderry 

Recommended by the Budget Committee 


